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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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KNITTING PRODUCTS CO., LTD.

DBID : 393327 and Audit Id : 161194
Audit Type : Full Audit

Audit Date : 02/09/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

YUANSHI COUNTY HENGYIYUAN KNITTING PRODUCTS CO., LTD.

DBID number : 393327
Audit ID : 161194
Address : (Huainan Industry Zone), Beiyan Section of Binhe Avenue, Dongzhang Town, Yuanshi County Shijiazhuang
Province : Hebei Country : China
Management Representative : Congxuan Zhang
Contact person: Ningda Gu Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : Knitted towel, bath towel, chemical fiber
cloth
.
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purposs
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 02/09/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e | A A A Al oW (TA A A A A A A

Executive summary of audit report

YUANSHI COUNTY HENGYIYUAN KNITTING PRODUCTS CO., LTD. was located at “(Huainan Industry Zone), Beiyan Section of Binhe Avenue,
Dongzhang Town, Yuanshi County, Shijiazhuang City, Hebei Province, China’ (FEIt E AREMTE & Ak £ A K EL H R (BB ITILK)). It was
founded and started operation at the existing location in 2009. The occupied land areas was 15000 square meters. In view of the facilities, the factory
consists of one 3-storey building used as office, canteen, and kitchen, and one 3-storey building and five flat buildings used as workshop and warehouse.
No dormitory was provided to the workers in the factory. The main products manufactured by the factory were knitted towel, bath towel, chemical fiber
cloth, and the main production processes were as follows: weaving, dyeing, cutting, sewing, finishing, inspection and packing. Except the dyeing process
was needed to subcontract to another factory, the other processes were completed by the factory self. Through management interview and worker
interview, all production processes in the factory were in normal operation on the day of audit. Usually, the peak season was not obvious in the factory. All
employees were directly hired by the factory. Subsequently Mr. Ningda Gu/Sale manager granted the auditor full access to the factory, including document
review, employee interview and factory walkthrough. All buildings were visited in this audit, and all findings were acceptable by the factory management at
the end of the audit. No other factories were in the same building and same address.

Remark:

1. There were no agencies used by the factory, which made the agency labor contract not applicable; there were no contractors used by the factory, which
made the contract permit not applicable; there was no waiver obtained by the factory, which made the government waiver not applicable; there was no
collective bargaining agreements in the factory, which made the collective bargaining agreements not applicable; The local Environmental Protection
Bureau did not require the factory to obtain the environmental related certificate, which made the environmental related certificate not applicable.

2. PA 2: The auditee established worker representatives’ management procedure. There were 2 worker representatives freely-elected in the auditee. The
auditee conducted training of workers right and responsibility such as overtime, holiday, the rule of labor contract and amfori BSCI basic knowledge. amfori
BSCI Code of Conduct and poster in local language were posted on the notice board. Through worker interview, workers knew about their basic right and
responsibility. Communication procedure and record were provided for review.

PA 3: The auditee established Freedom of Association and Collective Bargaining policy, the policy was communicated to all workers by training. There
were 2 worker representatives freely-elected in the auditee. The interviewed workers confirmed that the auditee respects their right to establish trade union
and freely elect their representatives.

PA 4: The auditee had established a written policy concerning non-discrimination. No evidence was found that the auditee discriminated in its hiring, salary,
benefits etc. on the basis of personal characteristics, gender, race, religion, age, disability, ethnic origin, caste, political opinion and sexual orientation. The
auditee had effectively cascaded non-discrimination policy to all employees. All interviewed employees stated that there was no discrimination within the
auditee.

PA 8: The auditee had set up the policy of checking ages of employees at application stage, and this includes checking ID’s. Once employees have joined
their original ID’s are copied and given back to them whilst copies only are kept in their personnel file. There was no children on site during document
review, factory tour and worker interview.

PA 9: The auditee could respect this principle Special protection for young employees, the auditee established Young Employee Protection Management
Procedure. Moreover, through management interview, worker interview, site observation and document review, noted that no young employees existed in
the auditee at present.

PA 10: The auditee established Hiring Management Procedure. As the recruitment flow, the HR department will sign labor contract or labor agreement with
workers within one month, and the copy of labor contract was issued to each worker. The labor contract or labor agreement were local language (Chinese).
The auditee did not use the temporary workers or workers from agency. Through document review and worker interview, there was no violation in the
employment.

PA 11: The auditee did not use bonded labor or prison labor, and has set up anti-forced labor policy. The employees could leave the work place after work
finished, could have rest or drink water freely, could resign by noticing the auditee in advance of 30 days. The employees stated that they are not required
to pay any ‘deposits’ or leave their ID cards with the employer.

PA 13: The factory had established business anti-corruption and anti-bribery policy. Per interview with management, no corruption, extortion or bribery
case was found in the past. The factory had provided accurate document information during this audit.

3. Jackey Ji (APSCA registration number was 21701861).
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Producer :

DBID : 393327 and Audit Id : 161194

YUANSHI COUNTY HENGYIYUAN
KNITTING PRODUCTS CO., LTD.

Audit Type : Full Audit

Audit Date : 02/09/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

YUANSHI COUNTY HENGYIYUAN
KNITTING PRODUCTS CO., LTD.

Legal status :

Limited company

Local Name : TRAELSRHSSERAT Year in which the auditee was founded : 2009
(91130132693483446U)
Address : (Huainan Industry Zone), Beiyan Section | Contact person (please select) : Ningda Gu
of Binhe Avenue, Dongzhang Town,
Yuanshi County
Province : Hebei Contact's Email : hengyiyuantowel@163.com
City : Shijiazhuang Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Not applicable
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : N37°41'29“ E114°32'38” Total turnover (in Euros) : 2920000.00
Sector : Non-Food Of which exports % : 75.00
Industry : Textiles, clothing, leather Of which domestic market % : 25.00

If other, please specify :

Production volume :

2000000 pieces per year

Product Group : other soft goods (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Knitted towel, bath towel, chemical fiber
cloth
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 12 36
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 12 36
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purposs
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: D Deadline date:01/07/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had set up a management system to implement the amfori BSCI Code of Conduct. Mr. Congxuan Zhang/Administration department
director was appointed as the amfori BSCI management representative by the auditee. The auditee conducted internal audit and management
review on its social performance once per year. The auditee established the supplier management procedure to monitor the suppliers’ social
performance, and also communicated amfori BSCI COC and Tol to all business partners such as dyeing subcontracted factory, raw material
supplier, , and packing material supplier. However, gaps have been identified in implementation.
WAL T EEIAFF N ATamfori BSCIHTHSEN . FTEREREETKILEMTETE Svamfori BSCIEEENR R HHBABE— R EH K THEMRIL
BEATT RERR %, 4R A% AR T (N P B IR 5 SR i B N B MRt R TTESTR, F+iFamfori BSCIAT =R IIFISLMESTRAL K4 Al S AE Ik a0 2
BABI . FHENERSMENE, AT, LI RAFE L P HEE S ZHIT IR ER Z [ ZE.

1.1 -  The auditee established written amfori BSCI management procedures such as working hour management procedure, remuneration management
procedure, machine safety management procedure, and etc. however, the amfori BSCI management procedures were not implemented
effectively, the findings such as no social insurance was provided to the workers, excess of overtime, and no needle protection device for the
sewing machine, etc. were in place. Interview with auditee management, the management said that the auditee set up the amfori BSCI
management procedures, and most of daily operation was according to the requirements of the amfori BSCl management procedure, but there
actually were the gaps between the auditee social performance and the amfori BSCI requirements.

R IZA I T E#Iamfori BSCIEIRIER, I TAEN i BEERF . THEBRFMXARLEEERFE, BRFTZAMBSCIEERERFEFEAH
AT, BN, HERERR. B M. SOV EFTHBRF N ELEFEE, BFEREZEUIR, EEZ WA RAEL T amfori BSCIEEERF, HKiFZA
BEHEEKRE S 2R Bamfori BSCIEEIEFMERIAT, BR2 W HFE AWK S IHERINSBSCIMER 2 ML FEERE,

1.4 - The auditee established the production cost and capacity calculation procedure, but did not establish effective production capacity evaluation to
match delivery order contract' expectations, which led to workers have the monthly overtime hours exceed 36 hours. The interviewed
management representative confirmed that the auditee did not implement the effective production evaluation. Interview with production
supervisor, the production supervisor said that the auditee established the production planning management procedure, but actual overtime was
arranged as per the customer's order.

WHIZAT R T £/ AN RE U HAE R, (BRAUAT AR RIS R RE R R ATIT R A RMFR, ST ABIMBER M H 36/ & A . 1§
i;ii‘é%gﬂé%ﬁiﬁﬁﬂ\%&%*ﬁﬁi&ﬁi&ﬁﬁ?&?zﬁﬁ%ﬁu BAEFEEVR, £ EEURHERAEILT £ IEERER, BRMHNRREERER
ITHER,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:01/07/2020

GOOD PRACTICES:
The auditee was aware of fair remuneration and has collected the local living costs data. #H # A8 T 2 FiE, thiksE T L4 E R AR,

AREAS OF IMPROVEMENT:
Legal minimum wage was RMB 1480 per month equal to RMB 8.51 per hour since 1 July 2016. Payrolls from August 2018 to July 2019 were
reviewed. As shown in the payroll, paid annual leave and paid statutory holidays were provided. Pay slip was issued to workers. In Employee
Handbook, paid annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were defined. The whole month
was counted as a wage calculation cycle, and the corresponding wage was paid on 15 days of next month. The wages of all workers were paid at
hourly rate by cash. The auditee paid at least RMB 11.50 per hour, which was higher than the local minimum standard (RMB1480 per month
equal to RMB 8.51 per hour). 150 %, 200% and 300% of normal rate were for overtime on normal working days, weekend and statutory holidays
respectively. The wages paid to the employees by the auditee was higher than the living wage calculated by the auditor. However, gaps have
been identified in implementation.
LB T % B2016E7A1BEAART 1480t @A AL T AR M8.51TE /T, 2% T 201848 A £201947 AW T #idsxk, Tk EER, FK
BIFIEEBREIHREXMN. TREFRRHES AT, ATFMP, FRE, EER BR BR EERMLBHERENSH, BIEBRAAAFHITE
BAHETAMISS R ENBRAMIR, FiF R TTHRZIHINERR, RIEAART11.50TE/0 T, 5T SMRET %54 (ART14807T
SEAMEYTARM.S1TTE/NN) . TEMIE. BRMPIFEER BN RBEAREEHI150%. 200%F1300% 3+ T, # %A 4F 57 THIT
FETHZATTEHNSEEF L, AT, KNEHERAELERDHEES ZPATIHER 2 HHZERE,

5.5-  There were 48 employees (included 18 retired employee hired again, who did not need to participate in any social insurance according to the law,
no new employee hired in August 2019 and September 2019) in the auditee. The social insurance documents from June 2019 to August 2019
were provided for review. However, according to the social insurance documents of August 2019, excluded 18 retired employees hired again, 21
employees did not participate in basic endowment insurance, employment injury insurance, basic medical insurance, unemployment insurance
and maternity insurance. Through management interview and worker interview, the interviewees stated that the employees in the auditee were
from the villages, most employees had participated in the new rural cooperative medical insurance and rural endowment insurance in their
village, and did not want to participate in any social insurances. But, the auditee did not provide any documents about employees participated in
the new rural cooperative medical insurance and rural endowment insurance in their village for review. (Reference law and regulations: Social
Insurance Law of PRC, Article 10, Article 23, Article 33, Article 44, and Article 53) Remark: The status of social insurance could not be checked
through website because the local social insurance check system was not established. In addition, the auditee provided the commercial group
accident injury insurance to all 48 employees from 1 August 2019 to 31 July 2020.

WA 482 A T(BEEREERERTFTESNERIESRHI18RBARES 51 T, 201958 AFI2019F9 A& A AN A T), M A UIRHE
T201946 A 2201948 A MR XM 4%, A2, RIF2019F8 ARG H, BRT184:BRIRIEAT, 212 R TRASMFERG., THR
. BT REE . RUARIGFAEB R B EEA RUTRM A TR, RTKEMEERARE R THMRERN, K2 R TEECHEELSNH
BRMEEETREMRHAFZRE, TERSMHSRK, B FEFZATERE AT ELEN BSNHERHSEET RGFRAFERIGHE
AR %, (BEREEIN(PEAREMEHSRKENE10, 23, 33, 44F1535)+5F : HF SR EHRGREL, REHRSFKETE
B4 A ], BESY, B A %A TE20194:8 A 1H E1202047 A 31 BiR i L FAE ML ER A AT H4848 i T,

Remarks from Auditee:
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: D Deadline date:01/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
IC card scanning attendance system was used to record the time in/out by the auditee. The auditee defined from Monday to Sunday as a week.
Normal working hour is 8 hours per day and 5 days per week. All production workers worked in one shift, which was from 08:00 to 18:00 with 2
hours from 12:00 to 14:00 for lunch from May to September, and from 08:00 to 17:00 with 1 hour from 12:00 to 13:00 for lunch from October to
April of next year. The attendance records from 1 August 2018 to audit date were reviewed. 10 samples were selected from September 2019,
August 2019, July 2019, May 2019, and December 2018 respectively. The maximum overtime on normal working days was 2 hours, the
maximum overtime per week was 16 hours, the maximum overtime per month was 74 hours, and 1 day off after 6 days consecutive working days
was guaranteed. In September 2019 (from 1 September 2019 to 2 September 2019), the maximum monthly overtime working hours was 0 hour.
During the worker interview, workers confirmed that they worked overtime voluntarily. However, gaps have been identified in implementation.

WA EAICRE B FR S EILT I TH LTI ], 8 %A E LEA—SE B N—RE, EBR TN AEXR/N, SESK, A% TALfT
—HBETF5H EI9 A M08:00%18:00, 42/ M 421 7] (M12:00%]14:00), 10 A EIR 44 A M08:00F17:00, 44 1/I\i) 42 1 [7] (M12:00F]
13:00) . 2% T M201848 A 1 H B4 % L RHIEENIC K, HAZM2019F9A . 2019458 A 201947 A . 2019458 #120184- 128 437 ER T 10
X, EETEAZRZH22NIMYE, SAKEMIT16/0N, BRAZSMY74/N, HEEIECREAE1R, 20194698 (M201949 A 1HFI201949
A28), &AAMPER [H0/N o @it R TYi 1k, R THINIIEE N B R, AW, AR %A T SSHE PP E S 2T YU R 2 (B9 =88

6.2 -  Through reviewing the attendance records from 1 August 2018 to 2 September 2019, the monthly overtime hours of 10 out of 10 randomly
selected employees exceeded 36 hours and reached 74 hours; however, the auditee didn't have effective system to control its overtime work
compliance on daily operation. The management explained that the auditee used the IC card scanning attendance system to record the workers’
working hours included overtime working hours. They normally arranged workers worked 8 to 9 overtime working hours on Statuary and worked
1 to 2 overtime hours on normal working days, they did not have an early warning system to give notice when the workers’ overtime working
hours had reached or exceeded 36 hours. The interviewed workers only knew that they used the IC card scanning attendance system to record
their working hours included overtime working hours, but did not know whether there was the overtime working control system in the auditee. (1)
Through reviewing the attendance records in August 2019, the monthly overtime hours of 10 out of 10 randomly selected employees ranged from
66 hours to 67 hours; (2) Through reviewing the attendance records in July 2019, the monthly overtime hours of 10 out of 10 randomly selected
employees ranged from 58 hours to 59 hours; (3) Through reviewing the attendance records in May 2019, the monthly overtime hours of 10 out
of 10 randomly selected employees were 58 hours; (4) Through reviewing the attendance records in December 2018, the monthly overtime hours
of 10 out of 10 randomly selected employees ranged from 72 hours to 74 hours.. (Reference law and regulation: PRC Labour Law article 41)

B E 201868 A 1B E2019F9A2BKEEN R, BEAIER104 53 T 1048 51 T A mnBEm (AR 36/, & A AnBENS [A3RFI 74/, 2R, 4%
HARATE B EBTHREAARMRGEEH MY, EEA AR IR S T ERICHSERICR R TR TN (M EMBEN A, —REMBRRBRT
TERAIIBESEIO/NG, FEMBIA B2/, BH FERSTE 0L TINYER [FIX ISR B4 #B1d 36 /M i R HHTIUE , 405 1k 04 T Ui AT 1R AR IC R E #hsk 1
SETAERS [ @ EBER A, ERMERFIZAREEMMEERS, (1)ELE 201948 A 1048 i TEH LR, 104 5 T AMNPE66/MH FI67/\ ; (2)
B E 201947 104 A TEEER, 1048 571 T A BES8/NH |59/ ; (3)ilid # 52019465 A 104 i TEE)ER, 104 51 T A INBESS/NHT ; (4):8
HTFI2018F 128104 R TEE R, 108 i TA M7/ BI74/0 0 o (SFERREM: (PEANRIME R H415)

Remarks from Auditee:
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:01/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Potable water was freely available in all areas. Sufficient toilets segregated by gender were available at all times to employees. Ventilation,
temperature and lighting were adequate in the auditee. There was a safety committee in the auditee, the safety committee conducted meeting
regularly. There were at least 2 exits from each work area and were clearly marked. The firefighting equipment was adequate and checks were
up-to-date. Evacuation maps were posted in all areas. The last fire drill was conducted on 18 June 2019. There were adequate first aid kits in
each areas and all of them were well stocked. There were 2 qualified first aiders in the auditee, and the auditee signed the medical agreement
with Yuanshi County People Hospital. The auditee had provided the personal protection equipment to the workers such as metal glove to the
cutting worker in cutting workshop. The auditee provided the canteen and kitchen to the employees, which were good sanitary condition, and had
valid catering service license. The staff in canteen had the valid health certificates. However, gaps have been identified in implementation.
Remark: The auditee did not provide the dormitory, or transportation to the workers.
IRAKRRIREH, R T AR ERREF ), RTRENATLER, BX, BEEMBHREWH, HERATRRERS, HEHRTRN. &
DM IERBEDF2MHO, BHEBFRFN, KRXTER BRI BB, Biak KK ISErRTA K8, &if—JGHBRE 1201946 A 188 %417, B
Rig#E R WS EEER BRWHERA R, MERAR2EEFHNMNAKRA, ARTREARERE T BT hil. HERAFHIBLELBEAN
A, A A A TEMSINT MEAERIRENRAE I WE ARG T B ARS R TNERFESL DLW MEE 5 T HH A REEEME
BHAANRT, BREDAFHRIFFEAARERLEVANE BIAARBRIE. A, KINEHEZHELRPDFES ZHITIRER 2 MR ZE
B, %F: MEBARREEESNREIES AT,

7.1 - 1. The auditee only conducted the on-job occupational health examination for the workers exposed to occupational hazards position such as
weaving workers in weaving workshop with the noise and dust, but did not conduct the pre-job or post-job occupational health examination for the
workers exposed to occupational hazards position such as weaving workers in weaving workshop with the noise and dust. (Reference Laws and
Regulations: PRC Law of Prevention and Control of Occupational Diseases Article 35) 2. The auditee did not conduct the evaluation in the
relevant workshop with occupational hazard factors regularly, such as the occupational hazardous factors about noise and dust in weaving
workshop. (Reference law and regulation: Provisions on the Supervision and Administration of Workplace Occupational Health Article 20) 3. The
EHS laws and regulation collected by auditee were not updated timely, e.g. the auditee only collected version 2009 of Fire Prevention Law of the
PRC, not version 2019.
1A A EHASMBEATNRREE TR A ETE KPR ARG R M UE R TR FImne, BEFHSMEFREREEIH
BN D1EAT b BTAD B PNV AR A a0 N 20E 76 (1) 216 I3 TR F A A, (SERREMN: (PEANRKAMETIRISEE) E=+RE) 248 H 1%
AREANFEPNAEERRHEMETPNEERRON, WIEFNFERSNENNETRR, (SEEREN: (TESMPV AL EE
BHEVEZ+5) 3 WHERAREHBOEHSEMT R, e NRAMEENE, KWEFZ20090R, F=F20194.

7.17 - No needle protection device was equipped on one sewing machine in the sewing workshop of the auditee. Through management interview and
employee interview, the interviewees stated that due to it did not affect the use, the auditee did not repair the relevant machine timely. (Reference
law and regulation: Law of the PRC on Work Safety article 33)

WHZ AL (1 B AN RBREYH R BLEREARVIRMAT A TVR, MUTREHBETAZRER, HHERARERINEBHER %,
(BFFREEN (PEAREMER LA E)E33FK)

7.21 - The auditee did not retain food samples for 48 hour. (Reference Laws and Regulations: catering and mass meal delivery hygiene requirement
article 35)
WH LA RRERBRRBIA8IT  (BFREEN: BV MERREEE L DENE F=+HEK.)

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
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Audit Type : Full Audit
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Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established the environment management system, identified the environmental laws and regulations. The main products
manufactured by the auditee were knitted towel, bath towel, chemical fiber cloth, and the main production processes were as follows: weaving,
cutting, sewing, finishing, inspection and packing. The auditee obtained EIA document, EIA approval and environmental protection acceptance
check approval for its construction project. Remark: Environmental related certificate was not applicable to the auditee.
WAL T IR EEGIE, WE R TR R RN, WA E B GOVEHREM, B, L4, TEIFAZUE., B, 44, FiE.
RIBFIEE. M A ELNE T HE KU B M BEZMITN XM, FEZRE Sl T RRI R T REERE, &F JERATERNGEEX

I,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

amfori @ 8sCl www. bsciplatform.org

Trade with purpose

Page 11/14

Generated on:10/09/2019



Producer :  YUANSHI COUNTY HENGYIYUAN .
KNITTING PRODUCTS CO., LTD. amfori @ BSCI
Trade with purpose

DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019
Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overal
Rating

'il\;‘gg Date Auditld | PA1 | PA2 | PA3 | PA4 | PAS | PA6 | PA7 | PAS | PA9

e o o AAAEEEEEE R R AR B

amfori @ 8sCl wwwi. bsciplatform.org Page 12/14

Trade with purpose
Generated on:10/09/2019



Producer : YUANSHI COUNTY HENGYIYUAN -

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purpose
Audit Type : Full Audit

Producer Photos

LT Tkt )

:xternal photo(s) of the production unit(s)
Factory gate.JPG

IPhoto of fire safety equipment

IPhoto of the inside of the main production hall
Fire hydrant.JPG il

[Cutting.JPG

REST . e Ny e
Photo of the inside of the main production hall
Finished products.JPG

xternal photo(s) of the production unit(s)
Factory name.JPG

[Photo of non-conformity
INC-5.5 Insufficient social insurance.JPG

xternal photo(s) of the production unit(s)
[Factory overview.JP

[Photo of non-conformity
INC-6.2 The monthly overtime exceeded 36 hours.JPG

ide of the main production hall

hoto first aid facilities

IPhoto of non-conformity
First aid box.JPG ici

INC-7.1 ion health ination.JPG

Photo of the inside of the main production hall
inspection and packing.JPG

IPhoto of non-conformity
INC-7.1 The health and safety law and regulation did not
Jupdate timely.JPG

Photo of fire safety equipment
[Emergency light fire alarm and safety exit sign.JPG

[Photo of the inside of the main production hall
Sewing.JPG

gmtiuow!;! @ B8sCl www. bsciplatform.org Page 13/14

Generated on:10/09/2019



Producer :  YUANSHI COUNTY HENGYIYUAN .
KNITTING PRODUCTS CO., LTD. amfori @ BSCI

DBID : 393327 and Audit Id : 161194 Audit Date : 02/09/2019 Trade with purpose

Audit Type : Full Audit
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