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Producer : YUANSHI COUNTY HENGYIYUAN .
KNITTING PRODUCTS CO., LTD. alTIfOI'I BSCI

DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : YUANSHI COUNTY HENGYIYUAN
KNITTING PRODUCTS CO., LTD.

DBID : 393327 and Audit Id : 191210
Audit Type : Follow-up Audit

Audit Date : 31/08/2020

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

YUANSHI COUNTY HENGYIYUAN KNITTING PRODUCTS CO., LTD.

DBID number : 393327
Audit ID : 191210
Address : (Huainan Industry Zone), Beiyan Section of Binhe Avenue, Dongzhang Town, Yuanshi County Shijiazhuang
Province : Hebei Country : China
Management Representative : Congxuan Zhang
Contact person: Ningda Gu Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : Knitted towel, bath towel, chemical fiber
cloth
.
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Producer :  YUANSHI COUNTY HENGYIYUAN .
KNITTING PRODUCTS CO., LTD. amfori @ BSCI

DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 31/08/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl A A A A A A A

Executive summary of audit report

YUANSHI COUNTY HENGYIYUAN KNITTING PRODUCTS CO., LTD. was located at “(Huainan Industry Zone), Beiyan Section of Binhe Avenue,
Dongzhang Town, Yuanshi County, Shijiazhuang City, Hebei Province, China” ("1 ElJi b & 4 F 76 B Ak £ i Kb A B (BRg Tolk[X) ). The total
building area occupied by the facility was about 15000 square meters. The auditee was established since 2009. In view of factory, the factory is made up of
one 2-storey building used as office, canteen, and kitchen, and one 3-storey building and five flat buildings used as workshop and warehouse. No dormitory
was provided. The main products manufactured by the facility was knitted towel, bath towel, chemical fiber cloth. The main production processes were
listed as follows: weaving, cutting, sewing, finishing, inspection and packing. Except the dyeing process was needed to subcontract to another factory, the
other processes were completed by the factory self. All workers were hired directly, no any dispatching agency used. The facility management showed a
positive attitude to this audit during the whole process. All documentation requested for the review was provided timely. Locked areas encountered during
the audit were unlocked timely. At the end of the audit, all the findings were accepted by the facility management. This audit was conducted as per audit
plan. Based on document review and management interview, no obvious peak season existed in the facility.

Remark:

1. The facility did not use contractor or labor agency and did not have government waiver as well as collective bargain agreement, which makes the
corresponding documents not applicable.

2. PA12 was not included in this audit, so environment licenses were not uploaded.

3. Auditor's APSCA Registration number was Burgess Liu 21701894.
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Producer :

YUANSHI COUNTY HENGYIYUAN

KNITTING PRODUCTS CO., LTD.

DBID : 393327 and Audit Id : 191210

Audit Type : Follow-up Audit

Audit Date : 31/08/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

YUANSHI COUNTY HENGYIYUAN
KNITTING PRODUCTS CO., LTD.

Legal status :

Limited company

Local Name : TCREEREH A NERAT Year in which the auditee was founded : 2009
(91130132693483446U)
Address : (Huainan Industry Zone), Beiyan Section | Contact person (please select) : Ningda Gu
of Binhe Avenue, Dongzhang Town,
Yuanshi County
Province : Hebei Contact's Email : hengyiyuantowel@163.com
City : Shijiazhuang Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Not applicable
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : N37°41'29“ E114°32'38” Total turnover (in Euros) : 2920000.00
Sector : Non-Food Of which exports % : 75.00
Industry : Textiles, clothing, leather Of which domestic market % : 25.00

If other, please specify :

Production volume :

2000000 pieces per year

Product Group : other soft goods (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Knitted towel, bath towel, chemical fiber
cloth
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 16 32
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 16 32
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020 Trade with purposs
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: D Deadline date:01/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

As confirmed by the management, the factory had no any service provider. The factory had established compliance files based on amfori BSCI
Code of conduct and local laws, which was used to guide factory respect amfori BSCI Code of conduct. Congxuan Zhang/Administration
department director was appointed as management representative and responsible to implement. Based on document review, worker interview,
worker representative interview, management interview and on site observation, the factory conducted internal audit and management review to
check the gap between the actual social performance and the requirement of amfori BSCI Code of conduct.

EEREWIA, L) AR RS IRAERT . T @52 1 3 T-amfori BSCIAT A 57 WA 2 A HRE I A & 130, k4 S 1) i s amfori BSCIAT
Ao AT B EAE KB R ar o S B AR A DTS T AR ATUIR, ALARR, EEERMIZIE, T IR T AHA
EELPP AR A E & (4L £ ST R I Aamfori BSCIAT Jy <7 M E R 2 7] i) 22 B .

1.1 - The auditee did not establish effective management system to implement the requirements of amfori BSCI COC and local laws. Interview with
auditee management, the management said that the auditee set up the amfori BSCI management procedures, and most of daily operation was
according to the requirements of the amfroi BSCI management procedure, but there actually were the gaps between the auditee social
performance and the amfori BSCI requirements. Interview with auditee amfori BSCI management representative, the amfori BSCI management
representative confirmed that the auditee did not have effective actions to control the overtime. The auditee established written BSCI
management procedures such as worker protection procedure, working hour management procedure, remuneration management procedure,
machine safety management procedure, fire safety management and etc. however, the amfori BSCI management procedures were not
implemented effectively, the findings such as no social insurance was provided to the worker, excess of overtime, were in place. For the findings
that did not correct, the management states that these findings are mainly systemic problem and they are hard to correct but they will gradually
increase.

WAL T B 2 S 2 B A Z R AT amfori BSCIRIAT A< M AGE A 20Kk . JETEBZ VAR, BRI %77 @57 1 amfori BSCIE 2
R, W AZTT HH HRE (R K ) A2 1 i amfori BSCIE BRI ER AT, (EAZBATIZ 5 (¥ (R4 & ST (E 3R Bl Siamfori BSCIH)ZER 2 Al ffi SEIE 77 18
%, 3T Lamfori BSCIEELH AR M1 1K, amfori BSCIE BACR A o A% 77 B A 2 HE bt 25 12 il INFES 1) o 4 o 427 57 1 A3 11 tyamfori
BSCIE B, flin i TR, TARRRERAR. THEERT. B2 a8 By AP & B 5, E %77 amfori BSCIHE B fE
}i"&ﬁiiﬂdﬂﬁy Bl ST ARG R RN INIESE AL . B0 oA Dok i e, B RN IR R R e, R, (B
KBS .

1.4 -  The factory had calculated the production capacity, delivery time and cost of production, and also had controlled workers” working hour confirmed
by designated person. But the workers’ working hour system was not controlled well, which led to workers’ overtime hours not comply with local
law.

T A WA RS, TR RS, Gl ARA, BT T TR (B2 T TR R R RS BREE S ECT NP AT &
ERER

Remarks from Auditee:

None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: D Deadline date:01/07/2020

Good practices

IAreas of improvement

The auditee had set up a management system to implement the amfori BSCI Code of Conduct. Mr. Congxuan Zhang/Administration department
director was appointed as the amfori BSCI management representative by the auditee. The auditee conducted internal audit and management
review on its social performance once per year. The auditee established the supplier management procedure to monitor the suppliers’ social
performance, and also communicated amfori BSCI COC and Tol to all business partners such as dyeing subcontracted factory, raw material
supplier, , and packing material supplier. However, gaps have been identified in implementation.

WA % T 5L T B B R Z ok AT amfori BSCHT 957 M o 47 BUHHE T AT KU e w15 1€ Fvamfori BSCIE BLH AR . BEATAZ T BHE — R HAL 2 SRR R
BEAT T RFBIE AL . W T R L T L AR R M BRI AL 2 SRS, I framfori BSCIAT 951 AN Sl 2 R AL 1R 28 i b A AR A A L
EOET) . BURMEE R R AR BRI o SRTR, R IR O A% 5 1 S P T AR AE S AT U R 2 ) ZE B

1.1 -  The auditee established written amfori BSCI management procedures such as working hour management procedure, remuneration management
procedure, machine safety management procedure, and etc. however, the amfori BSCI management procedures were not implemented effectively,
the findings such as no social insurance was provided to the workers, excess of overtime, and no needle protection device for the sewing machine,
etc. were in place. Interview with auditee management, the management said that the auditee set up the amfori BSCI management procedures,
and most of daily operation was according to the requirements of the amfori BSCI management procedure, but there actually were the gaps
between the auditee social performance and the amfori BSCI requirements.

Wi % T @S 1 Fhii Kamfori BSCIE AL, Blan TARM W& AL . TV BRI MBS 22 2 B P48, (HR o 1% 77 IIBSCIE B 5 A A AL
AT, BN, AL BIRINPE. SEOIHLBCE T 85 W BUS A . ST ERZ VIR, B E AT LT @5 1 amfori BSCIE BRFET, Bl
175 HH B2 AR K E 73 2 4% Wamfori BSCIE B P B ERUAT, HARH 77 I RIAL & SHE RIS BSCI R 2 [0 SHEAF AL 220 o

1.4 -  The auditee established the production cost and capacity calculation procedure, but did not establish effective production capacity evaluation to
match delivery order contract' expectations, which led to workers have the monthly overtime hours exceed 36 hours. The interviewed management
representative confirmed that the auditee did not implement the effective production evaluation. Interview with production supervisor, the production
supervisor said that the auditee established the production planning management procedure, but actual overtime was arranged as per the
customer's order.

WEHHE T AL T A BRAR = RE T SRR, AR S BEAT AT 207 Rl VRAL SR O/ A6 AL ST SR8 R G 3K, R BOC N OB [ 36 M H o ¢
i)'ii“ﬁQ%ﬂﬁ%ﬁﬁfw\%&%ﬁ’f%ﬁ&ﬁi&ﬁﬁ‘i&'f“‘ﬁ%ﬁ?{ﬁo G4 UIR, AR R U @ T AR TR B Y, (H SERRI N PE 2 HE AR A
FTIER,

Remarks from Auditee
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Producer : YUANSHI COUNTY HENGYIYUAN
KNITTING PRODUCTS CO., LTD.

DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020

Audit Type : Follow-up Audit

amfori @)

Trade with purpose

BSCI

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

iGood practices

IAreas of improvement

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A Deadline date:01/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Legal minimum wage was RMB1680 per month equal to RMB 9.66 per hour since 1 November 2019 and RMB 1480 per month equal to RMB
8.51 per hour before 1 November 2019. Payrolls from August 2019 to July 2020 were reviewed. As shown in the payroll, paid annual leave and
paid statutory holidays were provided. Pay slip was issued to workers. In Employee Handbook, paid annual leave, statutory holiday, sick leave,
marriage leave, maternity leave and funeral leave were defined. The whole month was counted as a wage calculation cycle, and the
corresponding wage was paid on or before 15th of next month. The wages of all workers were paid at hourly rate by cash. The auditee paid at
least RMB 11.5 per hour, which was higher than the local minimum standard. 150 %, 200% and 300% of normal rate were for overtime on normal
working days, weekend and statutory holidays respectively. Remark: The auditee provided group accident insurance for all employees valid from
1 August 2020 to 31 July 2021.
8 B R LB H20194E11 51 Hjlg 9 AR 168070 H 402 T AR 19.66 0 /Mt . 2019411 H 1 H Z #i i A R 1480704 H 412 T AR 1138.51
JOBE/NI o T SR T 20194E8 H £20204E7 H i LEid R At B L. THR LR, SR LHMZEMRH THEOT. THASRALS R
T. RTFMA, FEMRME e HE S8 £ E R EEEE NS . B AR A S SREH T A5 58iziik EABEAAT
%o PTA R L LEER BB R, BRIV, & T 2 BR TR bt PR nsE, JAARINEEAN I 5 5 FANEE 73 ol 422 2 AR 4 )
150%. 200%M1300%3ZHf TH . & A FILHTA I TIESE T SR TR, A 800 M20204E8 H 1 H £]20214:7 H31H

5.5-  There were 48 employees, including 18 retired employees and no new hired employee. The facility should provide social insurance to 30
employees. The facility provided social insurance receipt from September 2019 to August 2020 for review, 20 out of 30 employees had not
participated in retirement insurance; unemployment insurance, employment injury insurance, basic medical insurance and child-bearing
insurance. According to management interview, the factory understand the requirements of social insurance and the factory is willing to pay social
insurance for the employees, but the management does not have any institutional measures to persuade employees to participate in social
insurance, all employees was local staff, and about 90% employees had participated in local agricultural insurance and the factory was unable to
pay the insurance for employees and according to worker interview, they were unwilling to participate in social insurance. Reference law: Article
72 of the PRC Labor Law
V3484 7 T, GE18KIRIR A L, WA R T, L] Mi%4304 A LWLtk fR. TJ $2ft 7 2019429 H $I20204E8 H At friictts, R IiAx
WA H304 5 L1204 M SEFRE i, SRk fris, TOORK:, BT RGAMER R, BEEEARUIR, T 7RISR BT R0 Tl
SEARRS, (EUR L) 8 B BOA AL T i BERS B UL 52 LAk 2RI, BTl R LR AN, £990% R LA 7 iR ARES, T JEiE A 152
iR, Hild i Uik, MATA ZMRERE T A, SHBEEEMN: P NRILRE T SEH72%

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:01/07/2020
Good practices

[The auditee was aware of fair remuneration and has collected the local living costs data. # 5 1% 547 1 it/ PRI, s 1 2t (1 A= 5% BAS (R 4000
IAreas of improvement

Legal minimum wage was RMB 1480 per month equal to RMB 8.51 per hour since 1 July 2016. Payrolls from August 2018 to July 2019 were
reviewed. As shown in the payroll, paid annual leave and paid statutory holidays were provided. Pay slip was issued to workers. In Employee
Handbook, paid annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were defined. The whole month was
counted as a wage calculation cycle, and the corresponding wage was paid on 15 days of next month. The wages of all workers were paid at
hourly rate by cash. The auditee paid at least RMB 11.50 per hour, which was higher than the local minimum standard (RMB1480 per month equal
to RMB 8.51 per hour). 150 %, 200% and 300% of normal rate were for overtime on normal working days, weekend and statutory holidays
respectively. The wages paid to the employees by the auditee was higher than the living wage calculated by the auditor. However, gaps have been
identified in implementation.
LA T 58 3201647 31 k2 A [Rfi14807c i A A T AR M8.51 u i /M. [ 7 20184E8 H 2201947 I LHtid k. LTHE LR, FIk
BRLEAE R TROA . TRFRXRME R T BTPME, FREL EER FfG B8 ERRNEBE RS, B8 ki
SR H T A55 R EANBRA ML, Pra A L LS N SR8, B AR T11.50 708N, 5 T 43 i e L otbniE (AR
1480 CHF HAHY T AR T8.51JCHNM ) o “PHINE. JE AINBEAN & 8 H AN PR3 5 32 RS AT H¥1150% . 200%F1300% AT T8 o B ai i 75 34T
BT T3 T A% R S PR A G T e o SR, R I o A% 7 St b A7 5 A T AT B SR 2 IR 1 2

5.5-  There were 48 employees (included 18 retired employee hired again, who did not need to participate in any social insurance according to the law,
no new employee hired in August 2019 and September 2019) in the auditee. The social insurance documents from June 2019 to August 2019 were
provided for review. However, according to the social insurance documents of August 2019, excluded 18 retired employees hired again, 21
employees did not participate in basic endowment insurance, employment injury insurance, basic medical insurance, unemployment insurance and
maternity insurance. Through management interview and worker interview, the interviewees stated that the employees in the auditee were from the
villages, most employees had participated in the new rural cooperative medical insurance and rural endowment insurance in their village, and did
not want to participate in any social insurances. But, the auditee did not provide any documents about employees participated in the new rural
cooperative medical insurance and rural endowment insurance in their village for review. (Reference law and regulations: Social Insurance Law of
PRC, Article 10, Article 23, Article 33, Article 44, and Article 53) Remark: The status of social insurance could not be checked through website
because the local social insurance check system was not established. In addition, the auditee provided the commercial group accident injury
insurance to all 48 employees from 1 August 2019 to 31 July 2020.
WA T 4844 P (A& fRIHE R ER AT Z S IR AT L 2RI AT18 4 1B AR B T, 20194F8 H M20194F9 A B NHR S 1) a7 LS
1201946 A |20194E8 H LR SCAF A8 % . 7T, MRAE2019E8 H AL fREGSCIF, BR 718K IBMIRIS B T, 2144 R TIRA S MFrE k. THtk
i BOTERES . SRl ARBAAE B ORES o LB BN SRV 03 T8k, BUTRFFRB A I 7 T A AR RN, KEr 0 TAE A O L CA S
BRI AR GRIT ORBGFURAS FREARES, NIER SIS AR . (HA 7 A BRI 3 T CRTEN B2 i BN 5 VR BEIT ORISR AS 7 2 ORI 1 A
BORMIE AL . (SHBIEEEM: (PR N RILRE L S RIGVE) 5510, 23, 33, 44R1535%) & T i (R & i RACAR L, FAL RS IRRM L
ol A . dhAh, R JTTE20194E8 1 H $120204E7 A 31 H ARk Mk R AMI H A i 4844 I L.

Remarks from Auditee

ameI'i @ B8SsCl www. bsciplatform.org Page 8/16

Trade with purpose

Generated on:07/09/2020



Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: D Deadline date:01/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established working hour management procedure which defined that normal working hours were 40 hours per week, maximum 3
overtime hours per day and 36 OT hours per month. The factory used IC cards attendance machine to record workers’ working hours. Worker’s
regular work days were from Monday to Friday with 8 hours per day. One shift was arranged for all employees which was from 08:00 to 18:00
with 2 hours from 12:00 to 14:00 for lunch from May to September, and from 08:00 to 17:00 with 1 hour from 12:00 to 13:00 for lunch from
October to April of next year. Attendance records from 1 August 2019 to audit date were reviewed. Sampled workers’ maximum OT hours were 2
hours per day, 16 hours per week and 65 hours per month, the longest consecutive working days were 6 days. No overtime work was arranged
on statutory holidays or Sundays. Although 8 out of 8 sampled workers' monthly overtime hours exceeded the legal limit, but it did not impact
other performance areas. No one looked tired in the working time, no worker injured due to the overtime working during the past year, no forced
labor was found, all the overtime hours were voluntary. The auditor crosschecked the attendance records with some production records, no
inconsistencies were found during this audit. Attendance record of August 2019 was also reviewed because payroll of August 2019 was also in
this audit scope.
L) Hl5E 7 TARR R, U IR W TARR B2 5 H 40/, H 2 IBESE RANES/AIN, & H 36/ T EHICREEHLIC R R TH%
By GI LIRS B AR [0 4 — 28 A R8N . iy A To—JELAEH], 5H FI9H 08:005]18:00, H/-H 2/ /-4t ] (Jh12:00%]
14:00) , 10H R4 H M08:00£]17:00, H4-H 1/ (M 12:00%]13:00) . B[R T H201948 H1H EH % U R Eid 3. ke
R LERAKMBER FAER2/N, SEE16/0, G H65/ 0, RKMESETERBUEOR. T ReHke RESURMIR Y. REHFF84 AT
A 844 1 H PR AR B BR, (BRI HAR SR X AR I . A ANTE AR RIS, i — 48 0 TROAINPEZ T3, Josid 55 sh s
T, FrA MBEASH T B A RS RAE T B8l 5 — A0S, ARFHARRIA 5. 201948 A fr 175 Bt e a7 4 7 /2 [ 92019478
A TR AR IR BB Z N

6.2 -  Through reviewing the attendance records from 1 August 2019 to 31 August 2020, the monthly overtime hours exceeded 36 hours. The
maximum monthly overtime was 65 hours. According to production manager interview and attendance manager interview, their working hours
were only arranged by orders, and their attendance system could not predict their overtime hours. According to worker interview, they wanted to
work more overtime. So the facility did not monitor compliance status of overtime during daily operation. (1) In July 2020, 8 randomly selected
workers attendance records showed that the monthly overtime of all 8 employees were 59 hours. (2) In March 2020, 8 randomly selected workers
attendance records showed that the monthly overtime of all 8 employees were 48 hours. (3) In November 2019, 8 randomly selected workers
attendance records showed that the monthly overtime of all 8 employees were 58 hours. (4) In August 2020, 8 randomly selected workers
attendance records showed that the monthly overtime of all 8 employees were 65 hours. (Reference law and regulation: PRC Labour Law article
41)
AT 75 12019478 H 1 F 520204F8 A 31 H 94 B 5o, ANFER A2 36 /Mt . f5t# F DNBER 1A BI65 Nt AR AL o X e R W A Uik,
AIRTANBERS (A DAY Bk Zefll, 2% 8 R Gy Jovh Tl HOmPEm (8] . AR 572 Toik, MBI EEMBEL — o B LAV RAE F I8 4T Ao in S i) ik
TR (1)7E20204E7 H BEHLPEIL 184 A T B IR, 844 5t T H ML NE9/NET; (2)7E20204E3 H BEHLPhik 84 A THHh IR, 844 51 T H ¥k
48/ ;  (3)20194FE 11 H BENL PRI II84 IR THE)EoR, 84 T AHMIENE8/ M. (4)7E20204E8 H NPk LkHI84 T AE B Eor, 84 & TH M
PENE5/NEF:  (BHEIEREM:  (hEANRIVMESEE) H415%)

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: D Deadline date:01/03/2020

Good practices

IAreas of improvement

IC card scanning attendance system was used to record the time in/out by the auditee. The auditee defined from Monday to Sunday as a week.
Normal working hour is 8 hours per day and 5 days per week. All production workers worked in one shift, which was from 08:00 to 18:00 with 2
hours from 12:00 to 14:00 for lunch from May to September, and from 08:00 to 17:00 with 1 hour from 12:00 to 13:00 for lunch from October to April
of next year. The attendance records from 1 August 2018 to audit date were reviewed. 10 samples were selected from September 2019, August
2019, July 2019, May 2019, and December 2018 respectively. The maximum overtime on normal working days was 2 hours, the maximum
overtime per week was 16 hours, the maximum overtime per month was 74 hours, and 1 day off after 6 days consecutive working days was
guaranteed. In September 2019 (from 1 September 2019 to 2 September 2019), the maximum monthly overtime working hours was 0 hour. During
the worker interview, workers confirmed that they worked overtime voluntarily. However, gaps have been identified in implementation.
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6.2 -  Through reviewing the attendance records from 1 August 2018 to 2 September 2019, the monthly overtime hours of 10 out of 10 randomly selected
employees exceeded 36 hours and reached 74 hours; however, the auditee didn't have effective system to control its overtime work compliance on
daily operation. The management explained that the auditee used the IC card scanning attendance system to record the workers’ working hours
included overtime working hours. They normally arranged workers worked 8 to 9 overtime working hours on Statuary and worked 1 to 2 overtime
hours on normal working days, they did not have an early warning system to give notice when the workers’ overtime working hours had reached or
exceeded 36 hours. The interviewed workers only knew that they used the IC card scanning attendance system to record their working hours
included overtime working hours, but did not know whether there was the overtime working control system in the auditee. (1) Through reviewing the
attendance records in August 2019, the monthly overtime hours of 10 out of 10 randomly selected employees ranged from 66 hours to 67 hours;
(2) Through reviewing the attendance records in July 2019, the monthly overtime hours of 10 out of 10 randomly selected employees ranged from
58 hours to 59 hours; (3) Through reviewing the attendance records in May 2019, the monthly overtime hours of 10 out of 10 randomly selected
employees were 58 hours; (4) Through reviewing the attendance records in December 2018, the monthly overtime hours of 10 out of 10 randomly
selected employees ranged from 72 hours to 74 hours.. (Reference law and regulation: PRC Labour Law article 41)
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Remarks from Auditee
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Producer : YUANSHI COUNTY HENGYIYUAN .

KNITTING PRODUCTS CO., LTD. amfori @ BSCI
DBID : 393327 and Audit Id : 191210 Audit Date : 31/08/2020 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A Deadline date:01/11/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established health and safety procedure, injury control and risk assessment procedure, and conducted risk assessment on
health and safety. The main risks for each workshop in the factory were identified and controlled by regular inspection. E.g. fire facilities and
electrical installations were monthly checked to control the high risk of fire. Training program on health and safety were established yearly and
training were provided to all workers. The trainings covering fire drill, PPE training, machine operation and chemicals, etc. Daily inspection was
supervised by the workshop supervisor. Fire alarm was installed and inspected monthly in workshops. Sufficient fire extinguishers and fire
hydrants were installed and inspected monthly in the workshops. Evacuation routes were not blocked and evacuation plans were posted at each
floor. First aid kits were available in the workshop. Two trained first aiders were available in the factory. The factory signed first aid agreement.
Clean water was provided for drinking, and the qualified drinking water testing report was provided. The factory did not provide dormitory or
transportation. PA7.1 Partly correction 1. The facility provided post-job occupational health examination for the resigned workers in weaving
workshop with the noise and dust. Per management, no new employee was hired working at occupational hazards position since last audit and
they will arrange pre-job occupational health examination if new employee was hired. 2. The facility has update its law collection, version 2019 of
fire Prevention Law of the PRC was collected. PA 7.21 Fully correction The facility has retained food samples for 48 hours.
L) e TR R, TAEEIRERE, RIS AT T XS P . )i F O A AR R A i T R an L A H X
I3 B Tt AT FEL S ASY A 1) K R BRS04 i A L TR0 B3 T EAT (R e 22 Bl o BRI IR AR B ST, PPEMEF], HUMERAE, fL2Aans
&5, L) % 2 H R ERIEEIAT. PR SR B 2R TRE. FEG %MK KSIHPR I LR B Tas. ol
TERA W B A ETE R — B kI ERIACE 72454, L) Bl 728 5 MaRR. T 258 1T MBI, SREETFEmK, JHEM T
BRE R IR F o B A A S A R 2R . T AR AR & DURAZIB T . PA7. A #4358 1. Bl o % 07 % S 4 (] it
M IR 2R P A0 R 0% TR T B R ARG . A BEROR, LIRS, B R BCA AR A . A A2 e HE R E R AR,
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7.1 - The auditee did not conduct the evaluation in the relevant workshop with occupational hazard factors regularly, such as the occupational
hazardous factors about noise and dust in weaving workshop. Per management, this document was in process. (Reference law and regulation:
Provisions on the Supervision and Administration of Workplace Occupational Health Article 20)

Bl B A% 75 A S AR TE B8 55 R 3R A 2 I AT PO fe T R A, i 2R [ A2 AE M & Ay AR B fa F IR R . BB RIR, A SFIEFE 2
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7.17 - 1. The one sewing machine was not equipped with needle protection device. Per management, they cannot find the appropriate needle
protection device. 2. Around 30% employees did not use eye-protection panel when operated overedging machines Reference law and
regulation: Law of the PRC on Work Safety article 33
1. — BEINRA a3 EH s, EHEFROR, MHRAZIEEREEE. 2. KZAI30% 1) 51 LLEHAE QSN IR A 6 97 H 25k, %048
B (AR N RSLRIE 22 4R =) 58335

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A Deadline date:01/03/2020
Good practices

Areas of improvement

Potable water was freely available in all areas. Sufficient toilets segregated by gender were available at all times to employees. Ventilation,
temperature and lighting were adequate in the auditee. There was a safety committee in the auditee, the safety committee conducted meeting
regularly. There were at least 2 exits from each work area and were clearly marked. The firefighting equipment was adequate and checks were up-
to-date. Evacuation maps were posted in all areas. The last fire drill was conducted on 18 June 2019. There were adequate first aid kits in each
areas and all of them were well stocked. There were 2 qualified first aiders in the auditee, and the auditee signed the medical agreement with
Yuanshi County People Hospital. The auditee had provided the personal protection equipment to the workers such as metal glove to the cutting
worker in cutting workshop. The auditee provided the canteen and kitchen to the employees, which were good sanitary condition, and had valid
catering service license. The staff in canteen had the valid health certificates. However, gaps have been identified in implementation. Remark: The
auditee did not provide the dormitory, or transportation to the workers.
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7.1 - 1. The auditee only conducted the on-job occupational health examination for the workers exposed to occupational hazards position such as

weaving workers in weaving workshop with the noise and dust, but did not conduct the pre-job or post-job occupational health examination for the
workers exposed to occupational hazards position such as weaving workers in weaving workshop with the noise and dust. (Reference Laws and
Regulations: PRC Law of Prevention and Control of Occupational Diseases Article 35) 2. The auditee did not conduct the evaluation in the relevant
workshop with occupational hazard factors regularly, such as the occupational hazardous factors about noise and dust in weaving workshop.
(Reference law and regulation: Provisions on the Supervision and Administration of Workplace Occupational Health Article 20) 3. The EHS laws
and regulation collected by auditee were not updated timely, e.g. the auditee only collected version 2009 of Fire Prevention Law of the PRC, not
version 2019.
A H A7 A E A SN AT B3 £ 3 A N 24T A B B A G a2 3ds 72 (] S 53 T A 24, (B350 2 GO I 16 35 A
N GUEAT B IR I B A B B 24 72 (W] 25t 03 Tl S AR . (S ER: Crh AR NRSERE IR BIATEY 58 =+ %) 28 %7
RE I AEFERR A T (R 3R A e () BEAT B B T R A, i GUE WA S A RNV E R R . (SHBEEEN (TR A B
HRE) BT SAH TR EHSIEMA R BN, flinrh e NSO EHPE, BEERZ20090, 47220194 .

7.17 - No needle protection device was equipped on one sewing machine in the sewing workshop of the auditee. Through management interview and
employee interview, the interviewees stated that due to it did not affect the use, the auditee did not repair the relevant machine timely. (Reference
law and regulation: Law of the PRC on Work Safety article 33)
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7.21 - The auditee did not retain food samples for 48 hour. (Reference Laws and Regulations: catering and mass meal delivery hygiene requirement

BT BAR BORAT (T i B RRA8/INN o (S EEM: AL AN SR (R Y AR BCIE B Ay TRV B8 =1 %)

BSCI

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

None observed
TR

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

iGood practices

IAreas of improvement

A RIESS

The auditee established the environment management system, identified the environmental laws and regulations. The main products manufactured
by the auditee were knitted towel, bath towel, chemical fiber cloth, and the main production processes were as follows: weaving, cutting, sewing,
finishing, inspection and packing. The auditee obtained EIA document, EIA approval and environmental protection acceptance check approval for
its construction project. Remark: Environmental related certificate was not applicable to the auditee.
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Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 191210] Audit Date: 31/08/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed

T RHL

Remarks from Auditee:
None

Full Audit [Audit Id - 161194] Audit Date: 02/09/2019 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer Photos

xternal photo(s) of the production unit(s)
Factory gate.JPG

IPhoto of the code of conduct on display
lamfori BSCI COC.JPG

Photo of the canteen (if applicable)
kitchen.JPG

IPhoto of the inside of the main production hall
cutting.JPG

:xternal photo(s) of the production unit(s)
Factory name.JPG

IPhoto of the personal protection equipments (if applicable)
IPPE warning sign.JPG

xternal photo(s) of the production unit(s) 1 Photo of the inside of the main production hall [Photo of the personal protection e ents (if applicable)
Office building.JPG Finished products storage.JPG PPE wearing.JPG

xternal photo(s) of the production unit(s)
Production building.JPG

Photo of the inside of the main production hall
inishing.JPG

Photo of the sanitary facilities
Drinking water.JPG

IPhoto of the inside of the main production hall
linspection and packing.JPG

Photo first aid facilities
First aid box.JPG

Photo of the sanitary facilities
oilet.JPG
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Photo of fire safety equipment
[Emergency light and sign.JPG

IMaterial warehouse.JPG

IPhoto of the inside of the main production hall

ik
Photo of fire safety equipment
Fire alarm.JPG

IPhoto of the inside of the main production hall
ewing.JPG

IPhoto of te inside of the main production hall
eaving.JPG

Photo of fire safety equipment
IFire emergency evacuation map.JPG

[Photo of the canteen (if applicable)
Canteen.JPG

Photo of fire safety equipment
Fire hydrant and Fire extingui

hoto of fire safety equipment
Fire hydrant testing.JPG

amfori (©) ssc

www. bsciplatform.org
Trade with purpose

amfori () esc

Trade with purpose

Photo of non-conformity
INC 5.5 insufficient social insurance.JPG

IPhoto of non-conformity
INC 6.2 Excessive overtime.JPG

IPhoto of non-conformity
INC 7.17 Did not use eye protection panel.JPG

INC 7.17 No needle protection device.JPG
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